
 MEMORANDUM 
______________________________________________________________________ 
 
TO:  NWABSD Board of Education Members DATE:   June 22nd and 23rd, 2026 
 
FR:  Office of the Superintendent   SUBJECT:  Student Services  
 
Perrian Windhausen, Director of Student Services reports on the following: 
 
 
Data and Assessment: 
 

• Attendance Summary by Grade – End of Month 

• Elementary scheduling training for secretaries. 

• Process Registrations- remover users from PowerSchool 

• Records requests processed 

• Transfers, for end of the year, end of term, change PowerSchool permissions 

• Secretary meeting – closeout, cumulative file process and store, transcripts 

• APEX: Grades recorded in PowerSchool 

• Teacher training with PowerSchool Gradebook issues  

• PowerSchool Grade Audit – all stored grades, verification and accuracy of 
credits, GPAs, credit types 

• Security permissions as needed for specific users. 

• Working with sites on grade store, all blank grades in. 

• Principals – working with to clean up grade entry on students 

• Professional Development – PS Training for with specialist 

• Assist sites with storing grades Progress Reports 

• Website update – Student Enrollment Forms. 

• Security Permissions for next year scheduling 

• Monday Secretary meeting/training. – Gmail security from records requests, 
Monday attendance, transcripts, Elem. Scheduling and close out. 

• reports 

• Student records requests 

• Civil rights data collection report 

• Restraint and seclusion State reporting to DEED 

• Summer OASIS reporting 

• Data collection for financial audit 

• Preparations for WIDA score distribution in the Fall 

• Data Dashboard preparation for Fall  

• Compliance with testing observations forms completed with Principals during 
principal’s check-out. 

 
 
 
 



Counselors: 
 
Graduation Checks 
   Each school within the Northwest Arctic Borough School District has reported on the 
number of upcoming graduates for Spring Graduation. The estimated number of 
students expected to graduate is 94.  Credit checks have been completed on each 
student to ensure that the correct number of credits has been obtained for their Spring 
2026 Graduation. Specific assistance has been given to struggling students. 
 
Red Dog Mine 
   Thirty-five high school students in the Northwest Arctic Borough School District were 
selected to attend Red Dog Mine during the months of February and March. During their 
4 days at Red Dog Mine, they were involved in several activities including: 

• A Presentation on “Preparing to be Successful & History of NANA,” 

• Mine a Pie Experiments, 

• The Mill Tour, 

• A Fire Bay Tour, 

• A Tour of the Warehouse,  

• The Shop Tour,  

• The Assay Lab Tour, 

• Interviews & Mock Interviewing Skills,  

• A Clinic Tour, and 

• Job Shadowing Opportunities. 

 

 
 
 



 

 

 
 

 
 



 

 
 
 

 



 

 

 
 
 
 
 



Counseling Presentations 
Specific presentations are conducted with school counselors each month at various 
schools. Since August 2025 until the end of March 2026, our school counselors have 
conducted approximately 1,039 individual classroom presentations. Recent topics 
delivered at schools have included: 

• Erin & Bree’s Law 

• Respecting Yourself 

• FAFSA Applications 

• Character Building 

• Senior Scholarship Information 

• Making Good Choices 

• Healthy Eating 

• Managing Stress 

• Identifying Risky Situations 

           Counseling Presentations 2025-2026 
 

 Total 

Ambler 92 

Buckland 97 

Deering 41 

Kiana 36 

Kivalina 30 

Kobuk 61 

JNE 375 

Kotzebue 51 

Noatak 69 

Noorvik 100 

Selawik 159 

Shungnak 56 

 1,214 

 
 
Counseling Sessions 
    Each day at schools, individual students seek out counseling supports from our 
School Counselors. Since the beginning of the school year, 1,717 students throughout 
the Northwest Arctic Borough School District have sought out individual assistance 
through one of our school counselors. 



 
Counseling Sessions     2025 - 2026 

 Aug Sept Oct Nov Dec Jan Feb March April May total 

 244 261 214 247 167 195 243 146 163 125 2005 

 
 
 
UA Scholars 
  During the 2025-2026, the University of Alaska at Anchorage, provided scholarship 
awards to students in the Northwest Arctic Borough School District. A total of 18 
students from our school district qualified for the $15,000 scholarship award. 
 
Alaska Performance Scholarships (APS) 
  Senior students with a GPA of 2.5 and above have been monitored through the 2025-
2026 school to ensure their continued eligibility for the Alaska Performance Scholar.   
Students have been busy qualifying for Level 1 ($28,000), Level 2 ($21,000), and Level 
3 ($14,000) for the APS. Final information will be reported on Summer OASIS. 
 
Scholarships 
   Students attending school in the Northwest Arctic Borough School District have 
received the following scholarship: 

• Lion’s Club of Kotzebue Scholarship 

• Aqqaluk Trust Scholarship 

• Kotzebue Electric Scholarship 

• Nanook Pledge at UAF 

• ANSEP University Success Scholarship 

• SUNY – Stony Brook Scholarship 

• UC – Riverside Scholarship 

• UA Scholars Scholarship 

• Alaska Performance Scholarship 

• Selawik Administrative Scholarship 

• June Nelson Memorial Scholarship 

• Alaska Christian College Scholarship 

• Maniilaq Scholarship 

• Bethel University (B.U.) Scholarship 

 
EmpowerU 
     Students have been busy this school year completing their daily lessons through 
their enrollment in our Empower U course. This course is an online program used to 
support student self-regulation and mental health well-being. Currently, we have had 
356 students complete the Teacher-Led K-12 Tier 1 portion of this program. 
Approximately, 43 high school students have completed the High School Tier 2 level 
and obtained a ½ credit towards their graduation requirements for “Academic 



Resiliency.” Then 22 educators within our Borough have completed the on-line 
“Educator Resiliency” course.  
     When surveying our students, 

• 94% stated they would recommend the EmpowerU course to a friend, 

•  88% found EmpowerU helpful for their own mental health well-being, 

• 88% of students rated “instructor relationship” as important and 

• 85 % of our students made progress towards their academic and behavioral 

goals during this current school year. 

 
School Climate and Connectedness Surveys (SCCS) 2026 
     Students in Grades 3-12, staff members and families throughout the Northwest 
Arctic Borough School District actively participated in this year’s School Climate and 
Connectedness Surveys for the 2026 school year.  

SCCS   2026 Family 
Responses 

2026 Grade 3-
5 Student 
Responses 

2026 
Grade 6-12 
Student 
Responses 

2026 Staff 
Responses 

Ambler 8 / 22.2 % 13 / 92.8 % 23 / 88.5 % 11 / 100 % 

Buckland 1 / 0.7 % 43 / 81.1 % 73 / 70 % 20 / 100 % 

Deering 20 / 83.3 % 16 / 100 % 29 / 100 % 11 / 100 % 

June Nelson 33 / 36.7 % 129 / 88.4 % N/A 36 / 100 % 

Kiana 17 / 70.8 % 20 / 100% 41 / 91.1% 16 / 100 % 

Kivalina 42 / 100 % 19 / 95 % 53/ 57.6 % 14/ 100% 

Kobuk 1 / 9.1 % 11 /100% 17 / 100 % 7/ 100 % 

KMHS 13 / 17.6 % N/A 195 / 80 % 27 / 87.1 % 

Noatak 8 / 14 % 38 / 100 % 41 / 52.6 % 14 / 100 % 

Noorvik 30 / 27.5 % 53 / 93 % 96 / 87.3 % 20 / 100 % 

Selawik 7 / 8.0 % 48 / 85.7 % 87 / 67.4 % 28 / 100 % 

Shungnak 7 / 25.9 % 15 / 75% 13 / 38.2% 6 / 85.7 % 

     

Totals 187 378 695 210 

 
03/16/2026 -   1,470 surveys completed 
For our school district, we had: 

• 26.2 % of our parent surveys completed 

• 91.1 % of our Student Surveys for Grades 3-5 completed, 

• 76.5 % of our Student Surveys for Grades 6-12 completed, and 

• 99.7 % of our Staff Members have completed a survey. 
 

 
 
 
 



Special Education 
 
 

• Disproportionality Report completed with Sped team for DEED 

• Data collection for summer OASIS continues 

• All specialist signed on for Fy 27 (Speech Path, Interpreting services, Vision 
Specialist, School Psych’s, Deaf and Hard of Hearing Specialist, Physical 
therapist…) 

• End of year compliance reporting with eight indicators including IEP compliance 
and credit audits and part C (0-3y.o.) to B (3-21 y.o). transitioning to school age 
services. 

• DLM testing state audit processed 

• Sped data collection for financial audit 

• Continue to try to hire special ed teachers for several sites. 
 

 
 
 
Early Learning and Family (ELF):  
 
 

• Enrollment remains steady this past quarter with 25 families receiving services 
along with several referrals to be processed. We continue to work closely with 
providers at Maniilaq Health Center on the Well-Child and referral process and 
have our annual spring visit to grand rounds scheduled to connect with providers.  

• Two of our Speech Pathologists continue to provide screenings, evaluation and 
speech therapy with enrolled families.  SLP services are in person and virtually as 
well between quarterly on-site visits.  Physical therapy has been traveling in the 
region with us as well.  

• ELF is collaborating to develop more early childhood providers in the region by 
working closely with the Grow Our Own Program at ATC, Nikaitchuat and Maniilaq 
Workforce development.   We are exploring ways to recruit, support, and 
encourage people interested in obtaining a degree in Early Childhood and 
emphasize all of the possible ways to use that degree in Kotzebue and the region.  

• Working closely with Special education team to transition our ELF children into 
school based services. 

• Nauyaq continues to be creative in serving families as they travel to or through 
Kotzebue for tournaments or medical travel.  

• Nauyaq has also been trained in lactation support through the Kodiak Kindness 
Program.  

 
 
State Narrative Information: 
Our staffing at the ELF Offices has been solid and we continue to collaborate with each 
other regularly on referrals, transitions, evaluations, and home visits. We are fortunate 
to contract and overlap with the School District’s Speech & Language Pathologists and 



Physical Therapist.  ELF maintains the database, processes TCM and eligibility 
documentation, expedites referrals, coordinates therapy visits, and collaborates with 
local agencies and to ensure families receive timely services and transitions.  Tracey 
Schaeffer, has many roles as the ELF Co-Coordinator, supporting families as an OT, 
evaluations, facilitating transitions, and managing the Grant and the budgets and 
collaborating with physicians, school staff, and community.  Not to mention all her 
activism for early childhood work in the region.  Finally, we have Zoey Miner, a young 
mom and community member, who opens Saturday BabyGym.  Our staff participated in 
the Regional Job Fair.  We discussed EC careers with high school students and young 
adults. 
 
Collaboration with Medical staff has improved.  The Maniilaq Pediatric Case Manager 
recently started sharing appointment times with new/hovering referrals flying into 
Kotzebue.  The outcome has allowed us to make face to face meetings, explain ELF 
services, complete evaluations and offer support.  Importantly, we are able make 
personal connections, provide interdisciplinary evaluations as well as save our program 
travel dollars.  Families are met in their natural environments at home, toddler time, 
baby gym, group home, schools and community events or even on the ice fishing.  
Infant headphones were distributed to parents during regional basketball tournaments 
and ASQ’s were offered as part of our Child Find.  Tracey traveled to Deering, Point 
Hope, Noorvik, Noatak, Selawik, Buckland, Kivalina, Kiana and Ambler.  Nauyaq 
traveled to Kobuk, Selawik and Noorvik.  Nauyuaq also traveled with MHC Social 
Medicine and offered Developmental Screenings and provided community game nights. 
She also co-facilitated a Indigenous Parenting class with Maniilaq and OCS. Parenting 
class is taught using the cultural values handed down from Elders.   
 
Well child visits in the region are up 20% over last year already 
 
We provided early childhood training with Maniilaq Work Force Development and Public 
Health Nursing.  (Topics included: Grow Our Own Teachers, typical child development, 
Playgroups, Infant Mental Health and Safety, along with self-care and educational 
opportunities in ILP, Childcare Centers, and In-Home Providers. 
 
We experienced many challenges and delays revalidating our Medicaid Provider 
application for Targeted Case Management (TCM) but it finally is done.  Thanks to all 
who helped resolve the issues with TCM.    
 
 
 
 
 
Youth Leaders: 
 
See attached below, End of Year Youth Leader report 2025-26 
 










































