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CPI-U Comparison 2024* vs. 2025*

2025
2026



Percentage of year complete: 92%

Revenues Year to Date: May 2026



         Revenues Source and Function Year to Date (FY26)



Percentage of year complete: 92%

Expenditures Year to Date: May 2026



Expenses by Object Year to Date (FY26)



Month-to-Month Comparison (FY22-26)



Month-to-Month Comparison (FY22-26)



SELF - Workers Compensation Renewal FY27

School Employees Loss Fund (SELF) - COOP
◻ The District experienced significantly lower claim activity during the 

most recent experience period, which positively impacted the renewal.
◻ Experience Modification Score

● Above 1.00 = more claims than average
● Below 1.00 = fewer claims than average

◻ FY26 E-Mod: 1.30
◻ FY27 E-Mod: 1.03



SELF - Workers Compensation Renewal FY27

Renewal Rates
◻ FY26 Renewal - $102,372
◻ FY27 Renewal - $89,924  (reduction of $12,448)
◻ New for FY27

● New Third Party Administrator - Comprehensive Risk Services
● Mandatory Nurse Triage Program

■ Improve injury response and reduce claim delays
■ Contact a dedicated nurse after incident



PowerSchool: SIS FY27 Renewal

PowerSchool - Student Information System (SIS)
◻ Student records and data management
◻ Student registration and enrollment
◻ Cloud Hosting and technical support services
◻ Spanish language enrollment support
◻ Contract Term:

● July 1, 2026 - June 30, 2027



PowerSchool: SIS FY27 Renewal

Proposal:
◻ FY26 Renewal - $31,279.36
◻ Initial FY27 Quote - $33,468.90 (+7.0%)
◻ Negotiations:

● Asked for better rate
● Reevaluated the services provided

◻ Revised FY27 Quote - $25,875.09
● Reduction of $5,404.27 in comparison to FY26



Frontline Analytics: FY27 Renewal

Analytics Tools Supporting District Operations
◻  Budget Management Analytics

● Supports budget tracking and oversight
◻ Comparative Analytics

● Allows benchmarking against surrounding school districts
◻ Financial Planning Analytics

● Supports long-range financial forecasting and planning



Frontline Analytics: FY27 Renewal

Initial Proposal:
◻ Frontline originally proposed a 6.2% increase
◻ Requested a new quote

● 3-year proposal
■ FY27 - 4.5%
■ FY28 - 3.0%
■ FY29 - 2.0%

◻ Approved a 3-year renewal agreement
● FY27 annual cost: $18,063.05



Approval of Authorization

July Bills:
◻  No July board meeting

● Seeking authorization to submit July payables for Board to 
review

● Send board members list of bills - July 14th
● Board members asked to call with questions no later than July 

21st (to remove from bill list)
● Official approval of bills at August board meeting



Classified Staff/Administrator Salaries

Recommending:

● Administrative salary increase of 3%



Transportation Update

● Approval Asset Disposal/Sale of Bus#58
● Transportation for FY27

○ Routes
○ Buses



Action Items:

● Tonight I am asking you to approve:
● Approval of FY27 SELF Insurance Renewal - $89,924
● Approval of FY27 PowerSchool SIS Renewal - $25,875.09
● Approval of FY27 Frontline Analytics Renewal - 3-Year Agreement

○ FY27 - $18,063.05 (+4.50%)
○ FY28 - $18,604.94 (+3.00%)
○ FY 29 - $18,977.04 (+2.00%)

● Approval of Authorization for payment of bills in July with official approval at 
August board meeting

● Approval of administrative staff salary increase of 3%
● Approval of Authorization to Proceed with Asset Disposal/Sale of Bus #58


