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6343 NON-REPRESENTED ADMINISTRATIVE EVALUATION 
 

The evaluation of administrative personnel has as its primary objective the 
improvement of the instructional program and improvement of the ultimate 
effectiveness of administrative performance. In order to achieve this objective, all 
administrators shall be evaluated each year or at any time conditions warrant in 
accordance with District procedures and/or those prescribed by Nevada Revised 
Statutes (NRS 391). 
 
It shall be the responsibility of the Superintendent and the Human Resources 
Director, in cooperation with elected representatives of administrative personnel or 
their designees, to develop procedures for the evaluation of administrators not 
covered by a negotiated contract, subject to final approval by the Board of 
Trustees. In the event of an impasse in the development or implementation of 
evaluation procedures, the Board of Trustees reserves the authority to resolve the 
impasse to the Board’s satisfaction. 
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