School Board 2:200

Types of School Board Meetings

General

For all meetings of the School Board and its committees, the Superintendent or
designee shall satisfy all notice and posting requirements contained herein as well as in
the Open Meetings Act (OMA). This shall include mailing meeting notifications to news
media that have officially requested them and to others as approved by the Board.
Unless otherwise specified, all meetings are held in the District’'s main office. Board
policy 2:220, School Board Meeting Procedure, governs meeting quorum requirements.

The Superintendent is designated on behalf of the Board and each Board committee to
receive the training on compliance with the Sper-Meetings-Aet OMA that is required by
Section 1.05(a) of that Act. The Superintendent may identify other employees to
receive the training. In addition, each Board member must complete a course of
training on the SpenMeetings-Aet OMA as required by Section 1.05(b) or (c) of that
Act.

Regular Meetings

The Board announces the time and place for its regular meetings at the beginning of
each fiscal year. The Superintendent shall prepare and make available the calendar of
regular Board meetings. The regular meeting calendar may be changed with 10 days’
notice in accordance with State law.

A meeting agenda shall be posted at the District's main office and the Board’s meeting
room, or other location where the meeting is to be held, at least 48 hours before the

meeting.

Closed Meetings
The Board and Board committees may meet in a closed meeting to consider the

following subjects:

1. The appointment, employment, compensation, discipline, performance, or
dismissal of specific employees, specific individuals who serve as independent
contractors in a park, recreational, or educational setting, or specific volunteers of
the public body or legal counsel for the public body, including hearing testimony
on a complaint lodged against an employee, a specific individual who serves as
an independent contractor in a park, recreational, or educational setting, or a
volunteer of the public body or against legal counsel for the public body to
determine its validity. However, a meeting to consider an increase in
compensation to a specific employee of a public body that is subject to the
Capital Local Government Wage Increase Transparency Act may not be closed
and shall be opened to the public and posted and held in accordance with the

Open-Meetings-Aet OMA. 5 ILCS 120/2(c)(1).
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2. Collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more
classes of employees. 5I1LCS 120/2(c)(2).

3. The selection of a person to fill a public office, as defined in the Sper-Meetings
Aet OMA, including a vacancy in a public office, when the public body is given
power to appoint under law or ordinance, or the discipline, performance or
removal of the occupant of a public office, when the public body is given power to
remove the occupant under law or ordinance. 51LCS 120/2(c)(3).

4. Evidence or testimony presented in open hearing, or in closed hearing where
specifically authorized by law, to a quasi-adjudicative body, as defined in the
OpenMeetingsAet OMA, provided that the body prepares and makes available
for public inspection a written decision setting forth its determinative reasoning. 5
ILCS 120/2(c)(4).

5. Evidence or testimony presented to the Board regarding denial of admission to
school events or property pursuant to 105 ILCS 5/24-24, provided that the Board
prepares and makes available for public inspection a written decision setting forth
its determinative reasoning. 5 ILCS 120/2(c)(5).

6. The purchase or lease of real property for the use of the public body, including
meetings held for the purpose of discussing whether a particular parcel should be

acquired. 51LCS 120/2(c)(5).

7. The setting of a price for sale or lease of property owned by the public body.
5ILCS 120/2(c)(6).

8. The sale or purchase of securities, investments, or investment contracts. 5ILCS

120/2(c)(7).

9. Security procedures, school building safety and security, and the use of
personnel and equipment to respond to an actual, a threatened, or a reasonably
potential danger to the safety of employees, students, staff, the public, or public
property. 5ILCS 120/2(c)(8).

10. Student disciplinary cases. 5 ILCS 120/2(c)(9).

11. The placement of individual students in special education programs and other
matters relating to individual students. 5 ILCS 120/2(c)(10).

12. Litigation, when an action against, affecting or on behalf of the particular public
body has been filed and is pending before a court or administrative tribunal, or
when the public body finds that an action is probable or imminent, in which case
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the basis for the finding shall be recorded and entered into the minutes of the
closed meeting. 5ILCS 120/2(c)(11).

13. The establishment of reserves or settlement of claims as provided in the Local
Governmental and Governmental Employees Tort Immunity Act, if otherwise the
disposition of a claim or potential claim might be prejudiced, or the review or
discussion of claims, loss or risk management information, records, data, advice
or communications from or with respect to any insurer of the public body or any
intergovernmental risk management association or self insurance pool of which
the public body is a member. 5 ILCS 120/2(c)(12).

14. Self-evaluation, practices and procedures or professional ethics, when meeting
with a representative of a statewide association of which the public body is a

member. 51LCS 120/2(c)(16).

15. Discussion of minutes of meetings lawfully closed under the Spen-MeetingsAet
OMA, whether for purposes of approval by the body of the minutes or
semi-annual review of the minutes as mandated by Section 2.06. 5 ILCS

120/2(c)(21).

16. Meetings between internal or external auditors and governmental audit
committees, finance committees, and their equivalents, when the discussion
involves internal control weaknesses, identification of potential fraud risk areas,
known or suspected frauds, and fraud interviews conducted in accordance with
generally accepted auditing standards of the United States of America. 5 ILCS

120/2(c)(29).

The Board may hold a closed meeting, or close a portion of a meeting, by a majority
vote of a quorum, taken at an open meeting. The vote of each Board member present,
and the reason for the closed meeting, will be publicly disclosed at the time of the
meeting and clearly stated in the motion and the meeting minutes.

A single motion calling for a series of closed meetings may be adopted when such
meetings will involve the same particular matters and are scheduled to be held within 3
months of the vote.

No final Board action will be taken at a closed meeting.

Reconvened or Rescheduled Meetings

A meeting may be rescheduled or reconvened. Public notice of a rescheduled or
reconvened meeting shall be given in the same manner as that for a special meeting,
except that no public notice is required when the original meeting is open to the public
and: (1) is to be reconvened within 24 hours, or (2) an announcement of the time and
place of the reconvened meeting was made at the original meeting and there is no
change in the agenda.
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Special Meetings

Special meetings may be calied by the President or by any 3 members of the Board by
giving notice thereof, in writing, stating the time, place, and purpose of the meeting to
remaining Board members by mail at least 48 hours before the meeting, or by personal
service at least 24 hours before the meeting.

Public notice of a special meeting is given by posting a notice at the District's main
office at least 48 hours before the meeting and by notifying the news media that have
filed a written request for notice. A meeting agenda shall accompany the notice.

All matters discussed by the Board at any special meeting must be related to a subject
on the meeting agenda.

Emergency Meetings
Public notice of emergency meetings shall be given as soon as practical, but in any

event, before the meeting to news media that have filed a written request for notice.

Posting on the District Website

In addition to the other notices specified in this policy, the Superintendent or designee
shall post the following on the District website: (1) the annual schedule of regular
meetings, which shall remain posted until the Board approves a new schedule of regular
meetings; (2) a public notice of all Board meetings; and (3) the agenda for each regular
meeting which shall remain posted until the regular meeting is concluded.
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School Board 2:220

School Board Meeting Procedure

Agenda
The School Board President is responsible for focusing the Board meeting agendas on

appropriate content. The Superintendent shall prepare agendas in consultation with the
Board President. The President shall designate a portion of the agenda as a consent
agenda for those items that usually do not require extensive discussion before Board
action. Upon the request of any Board member, an item will be withdrawn from the
consent agenda and placed on the regular agenda for independent consideration.

Each Board meeting agenda shall contain the general subject matter of any item that
will be the subject of final action at the meeting. Items submitted by Board members to
the Superintendent or the President shall be placed on the agenda for an upcoming
meeting. District residents may suggest inclusions for the agenda. The Board will take
final action only on items contained in the posted agenda; items not on the agenda may
still be discussed.

The Superintendent shall provide a copy of the agenda, with adequate data and
background information, to each Board member at least 48 hours before each meeting,
except a meeting held in the event of an emergency. The meeting agenda shali be
posted in accordance with Board policy 2:200, Types of School Board Meetings.

The Board President shall determine the order of business at regular Board meetings.
Upon consent of a majority of members present, the order of business at any meeting
may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the
Board, with a quorum being present, a majority of the votes cast shall determine its
outcome. A vote of abstain or present, or a vote other than yea or nay, or a failure to
vote, is counted for the purposes of determining whether a quorum is present. A vote of
abstain or present, or a vote other than yea or nay, or a failure to vote, however, is not
counted in determining whether a measure has been passed by the Board, unless
otherwise stated in law. The sequence for casting votes is rotated.

On all questions involving the expenditure of money and on all questions involving the
closing of a meeting to the public, a roll call vote shall be taken and entered in the
Board's minutes. An individual Board member may request that a roll call vote be taken
on any other matter; the President or other presiding officer may approve or deny the
request but a denial is subject to being overturned by a majority vote of the members
present.

Minutes
The Board Secretary shall keep written minutes of all Board meetings (whether open or
closed), which shall be signed by the President and the Secretary. The minutes include:
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The meeting’s date, time, and place;

Board members recorded as either present or absent;

A summary of the discussion on all matters proposed, deliberated, or decided,

and a record of any votes taken;

4. On all matters requiring a roll call vote, a record of who voted yea and nay;

5. If the meeting is adjourned to another date, the time and place of the adjourned
meeting;

6. The vote of each member present when a vote is taken to hold a closed meeting

or portion of a meeting, and the reason for the closed meeting with a citation to

the specific exception contained in the Open Meetings Act (OMA) authorizing the

closed meeting;

A record of all motions, including individuals making and seconding motions;

Upon request by a Board member, a record of how he or she voted on a

particular motion; and

9. The type of meeting, including any notices and, if a reconvened meeting, the

original meeting’s date.

wmn =
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The minutes shall be submitted to the Board for approval or modification at its next
regularly scheduled open meeting. Minutes for open meetings must be approved within
30 days after the meeting or at the second subsequent regular meeting whichever is
later.

Every six months, or as soon after as is practicable, in an open meeting, the Board: (1)
reviews minutes from all closed meetings that are currently unavailable for public
release, and (2) determines which, if any, no longer require confidential treatment and
are available for public inspection. This is also referred to as a semi-annual review. The
Board may meet in a prior closed session to review the minutes from closed meetings :
that are currently unavailable for public release, but it reports its determination in open i
session.

The Board’s meeting minutes must be submitted to the Board Treasurer at such times
as the Treasurer may require.

The official minutes are in the custody of the Board Secretary. Open meeting minutes

are available for inspection during regular office hours within 10 days after the Board’s
approval; they may be inspected in the District's main office, in the presence of the ;
Secretary, the Superintendent or designee, or any Board member.

Minutes from closed meetings are likewise available, but only if the Board has released
them for public inspection, except that Board members may access closed session
minutes not yet released for public inspection: (1) in the District's administrative offices
or their official storage location, and (2) in the presence of the Recording Secretary, the
Superintendent, or designated administrator, or any elected Board member. The
minutes, whether reviewed by members, public, or the Board, shall not be removed

from the District's administrative offices or their official storage location except by vote of
the Board or by court order.

The Board's open meeting minutes shall be posted on the District website within 10
days after the Board approves them; the minutes will remain posted for at least 60 days.
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Verbatim Record of Closed Meetings
The Superintendent, or the Board Secretary when the Superintendent is absent, shall

audio record all closed meetings. If neither is present, the Board President or presiding
officer shall assume this responsibility. After the closed meeting, the person making the
audio recording shall label the recording with the date and store it in a secure location.
The Superintendent shall ensure that: (1) an audio recording device and all necessary
accompanying items are available to the Board for every closed meeting, and (2) a
secure location for storing closed meeting audio recordings is maintained close to the
Board's regular meeting location.

After 18 months have passed since being made, the audio recording of a closed
meeting is destroyed provided the Board approved: (1) its destruction, and (2) minutes
of the particular closed meeting.

Individual Board members may access verbatim recordings in the presence of the
Recording Secretary, the Superintendent or designated administrator, or any elected
Board member. Access to the verbatim recordings is available at the District’s
administrative offices or the verbatim recording’s official storage location. Requests
shall be made to the Superintendent or Board President. While a Board member is
listening to a verbatim recording, it shall not be re-recorded or removed from the
District's main office or official storage location, except by vote of the Board or by court
order.

Before making such requests, Board members should consider whether such requests
are germane to their responsibilities, service to District, and/or Oath of Office in policy
2:80, Board Member Oath and Conduct. In the interest of encouraging free and open
expression by Board members during closed meetings, the recordings of closed
meetings should not be used by Board members to confirm or dispute the accuracy of
recollections.

Quorum and Participation by Audio or Video Means
A quorum of the Board must be physically present at all Board meetings. A maijority of
the full membership of the Board constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by
video or audio conference if he or she is prevented from physically attending because
of: (1) personal iliness or disability, (2) employment or District business, or (3) a family
or other emergency, of (4) unexpected child care obligations or (5) performance of
active military duty as a service member. If a member wishes to attend a meeting by
video or audio means, he or she must notify the Recording Secretary or Superintendent
at least 24 hours before the meeting unless advance notice is impractical. The
recording secretary or Superintendent will inform the Board President and make
appropriate arrangements. A Board member who attends a meeting by audio or video
means, as provided in this policy, may participate in all aspects of the Board meeting
including voting on any item.

No Physical Presence of Quorum and Participation by Audio or Video: Disaster
Declaration

The ability of the Board to meet in person with a quorum physically present at its
meeting location may be affected by the Governor or the Director of the IL Dept. of
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Public Health issuing a disaster declaration related to a public health emergency. The
Board President or, if the office is vacant or the President is absent or unable to perform
the office’s duties, the Vice President determines that an in-person meeting or a
meeting conducted under the Quorum and Participation by Audio or Video Means
subhead above, is not practical or prudent because of the disaster declaration; if neither
the President nor Vice President are present or able to perform this determination, the
Superintendent shall serve as the duly authorized designee for purposes of making this
determination.

The individual who makes this determination for the Board shall put it in writing, include
it on the Board’s published notice and agenda for the audio or video meeting and in the
meeting minutes, and ensure that the Board meets every OMA requirement for the
Board to meet by video or audio conference without the physical presence of a quorum.

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding
officer, will use the most recent edition of Robert's Rules of Order, Newly Revised, as a
guide when a question arises concerning procedure.

Broadcasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Special requests to
facilitate recording or broadcasting an open Board meeting, such as seating, writing
surfaces, lighting, and access to electrical power, should be directed to the
Superintendent at least 24 hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting
participants, or members of the public. The Board President may designate a location
for recording equipment, may restrict the movements of individuals who are using
recording equipment, or may take such other steps as are deemed necessary to
preserve decorum and facilitate the meeting.
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Operational Services 4:165

Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors

Child sexual abuse and grooming behaviors harm students, their
parents/guardians, the District's environment, its school communities, and the
community at large, while diminishing a student’s ability to learn. The Board has
a responsibility and obligation to increase awareness and knowledge of: (1)
issues regarding child sexual abuse, (2) likely warning signs that a child may be
a victim of sexual abuse, (3) greemirg behaviors related to child sexual abuse
and grooming, (4) how to report child sexual abuse, (5) appropriate relationships
between District employees and students based upon State law, and (6) how to
prevent child sexual abuse.

To address the Board’s obligation to increase awareness and knowledge of these
issues, prevent sexual abuse of children, and define prohibited grooming
behaviors, the Superintendent or designee shall implement an Awareness and
Prevention of Sexual Abuse and Grooming Behaviors Program. The Program
will:

1. Educate students with:

a) An age-appropriate and evidence-informed health and safety
education curriculum that includes methods for how to report child
sexual abuse and grooming behaviors to authorities, through policy
6:60, Curriculum Content;

b) Information in policy 7:250, Student Support Services, about: (i)
District counseling options, assistance, and intervention for students
who are victims of or affected by sexual abuse, and (ii)
community-based Children’s Advocacy Centers and sexual assault
crisis centers and how to access those serving the District.

2. Train District employees about child sexual abuse and grooming behaviors
by January 31 of each school year with materials that include:

a) A definition of prohibited grooming behaviors and employee-student
boundary violations pursuant to policy 5:120, Employee Ethics; Code
of Professional Conduct; and Conflict of Interest,

b) Evidence-informed content on preventing, recognizing, reporting,
and responding to child sexual abuse, grooming behaviors, and
employee-student boundary violations pursuant to policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure,
5:90, Abused and Neglected Child Reporting; 5:100, Staff
Development Program; and 5:120, Employee Ethics; Code of
Professional Conduct; and Conflict of Interest; and

¢) How to report child sexual abuse, grooming behaviors, and/or
employee-student boundary violations pursuant to policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure,
and 5:90, Abused and Neglected Child Reporting.
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3. Provide information to parents/guardians in student handbooks about the
warning signs of child sexual abuse, grooming behaviors, and
employee-student boundary violations with evidence-informed educational
information that also includes:

a) Assistance, referral, or resource information, including how to
recognize grooming behaviors, appropriate relationships between
District employees and students based upon policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, and
how to prevent child sexual abuse from happening;
b) Methods for how to report child sexual abuse, grooming behaviors,
and/or employee-student boundary violations to authorities; and
c) Available counseling and resources for children who are affected by
sexual abuse, including both emotional and educational support for
students affected by sexual abuse so that the student can continue
to succeed in school pursuant to policy 7:250, Student Support
Services.
4. Provide parents/guardians of students in any of grades K through 8 with
\f‘“% not less than five days’ written notice before commencing any class or
\¢ & course providing instruction in recognizing and avoiding sexual abuse, as
well as the opportunity to object in writing.
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No Chﬁnjes

General Personnel 5:50

Drug- and Alcohol- Free Workplace; E-Cigarette, Tobacco, and Cannabis
Prohibition

All District workplaces are drug- and alcohol-free workplaces.

All employees are prohibited from engaging in any of the following activities while on
District premises or while performing work or being on call for the District:

1. Unlawful manufacture, dispensing, distribution, possession, or use of an illegal or
controlled substance.

2. Distribution, consumption, use, possession, or being impaired by or under the
influence of an alcoholic beverage; being present on district premises or while
performing work for the district when alcohol consumption is detectible,
regardless of when and/or where the use occurred.

3. Distribution, consumption, possession, use, or being impaired by or under the
influence of cannabis; being present on District premises or while performing
work for the District when impaired by or under the influence of cannabis,
regardless of when and/or where the use occurred, unless distribution,
possession, and/or use is by a school nurse or school administrator pursuant to
Ashley’s Law, 105ILCS 5/22-33. The District considers employees impaired by
or under the influence of cannabis when there is a good faith belief that an
employee manifests the specific articulable symptoms while working that
decrease or lessen the employee’s performance of the duties or tasks of the
employee’s job position.

Upon the Superintendent or designee’s reasonable suspicion of an employee’s violation
of any of the prohibited activities stated above, the Superintendent or designee may
direct the employee to undergo a drug and/or alcohol test to corroborate or refute the
alleged violation. State law protects the District from liability when it takes actions
pursuant to a reasonable workplace drug policy, including but not limited to subjecting
an employee or applicant to reasonable drug and alcohol testing, reasonable and
nondiscriminatory random drug testing, discipline, termination of employment, or
withdrawal of a job offer due to a failure of a drug test.

For purposes of this policy a controlled substance means a substance that is:
1. Not legally obtainable,
2. Being used in a manner different than prescribed,
3. Legally obtainable, but has not been legally obtained, or
4. Referenced in federal or State controlled substance acts.

For purposes of this policy, District premises means workplace as a defined in the
Cannabis Regulation and Tax Act (CRTA) in addition to District and school buildings,
grounds, and parking areas; vehicles used for school purposes; and any location used
for a School Board meeting, school athletic event, or other school-sponsored or
school-sanctioned events or activities. School grounds means the real property
comprising any school, any conveyance used to transport students to school or a
school-related activity, and any public way within 1,000 feet of any school ground,
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designated school bus stops where students are waiting for the school bus, and
school-sponsored or school-sanctioned events or activities. “Vehicles used for school
purposes” means school buses or other school vehicles.

As a condition of employment, each employee shall:
1. Abide by the terms of the Board policy respecting a drug and alcohol-free
workplace; and

2. Notify his or her supervisor of his or her conviction under any criminal drug
statute for a violation occurring on the District premises or while performing work
for the District, no later than 5 calendar days after such a conviction.

Unless otherwise prohibited by this policy, prescription and over-the-counter
medications are not prohibited when taken in standard dosage and/or according to
prescriptions from the employee’s licensed health care provider, provided that the
employee’s work performance is not impaired.

To make employees aware of dangers of drug and alcohol abuse, the Superintendent or
designee shall perform each of the following:

1. Provide each employee with a copy of this policy.

2. Post notice of this policy in a place where other information for employees is
posted,;

3. Make available materials from local, State, and national anti-drug and alcohol
abuse organizations;

4. Enlist the aid of community and State agencies with drug and alcohol
informational and rehabilitation programs to provide information to District
employees;

5. Establish a drug-free awareness program to inform employees about:

a. The dangers of drug abuse in the workplace,

b. Available drug and alcohol counseling, rehabilitation, re-entry, and any
employee assistance programs, and

c. The penalties that the District may impose upon employees for violations of
this policy.

6. Remind employees that policy 6:60, Curriculum Content, requires the District to
educate students depending upon their grade, about drug and substance abuse
prevention and relationships between drugs, alcohol, and violence.

E-Cigarette. Tobacco. and Cannabis Prohibition

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors
to and Conduct on School Property. The prohibition on the use of e-cigarettes, tobacco,
and cannabis products applies both (1) when an employee is on school property, and
(2) while an employee is performing work for the District at a school event regardless of
the event’s location.

Tobacco shall have the meaning provided in 105 ILCS 5/10-20.5b.

Cannabis shall have the meaning provided in CRTA, 410 ILCS 705/1-10.
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E-Cigarette is short for electronic cigarette and includes, but is not limited to, any
electronic nicotine delivery system (ENDS), electronic cigar, electronic cigarillo,
electronic pipe, electronic hookah, vape pen, or similar product or device, and any
components or parts that can be used to build the product or device-Prevention of
Tobacco Use by Persons Under 21 Years of Age and Sale and Distribution of Tobacco
Products Act 720 ILCS 675/1(a-9).

District Action Upon Violation of Policy
An employee who violates this policy may be subject to disciplinary action, including

termination. In addition or alternatively, the School Board may require an employee to
successfully complete an appropriate drug- or alcohol-abuse rehabilitation program.

The Board shall take disciplinary action with respect to an employee convicted of a drug
offense in the workplace within 30 days after receiving notice of the conviction.

Should District employees be engaged in the performance of work under a federal
contract or grant, or under a State contract or grant of $5,000 or more, the
Superintendent shall notify the appropriate State or federal agency from which the
District receives contract or grant monies of the employee’s conviction within 10 days
after receiving notice of the conviction.

Disclaimer
The Board reserves the right to interpret, revise, or discontinue any provision of this
policy pursuant to the Suspension of Policies subhead in policy 2:240, Board Policy

Development.
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Professional Personnel 5:250

Leaves of Absence

Each of the provisions in this policy applies to all professional personnel to the extent
that it does not conflict with an applicable coliective bargaining agreement or individual
employment contract or benefit plan; in the event of a conflict, such provision is
severable and the applicable bargaining agreement or individual agreement will control.

Sick and Bereavement Leave

Each non-tenured teacher is granted 11 days sick leave each school year at full pay.
Each tenured teacher is granted 12 days sick leave each school year at full pay. After
20 years of service, teachers are granted 14 days sick leave each school year at full
pay. Unused days are allowed to accumulate for an unlimited number of days. Sick
leave is defined in State law as personal iliness, quarantine at home, serious illness or
death in the immediate family or household, or birth, adoption, or placement for
adoption, or the acceptance of a child in need of foster care.

As a condition for paying sick leave after three days absence for personal iliness or as
the Board or Superintendent deem necessary in other cases, the Board or
Superintendent may require that the staff member provide a certificate from: (1) a
physician licensed in lllinois to practice medicine and surgery in all its branches, (2) a
mental health professional licensed in llfinois providing ongoing care or treatment to the
staff member, (3) a chiropractic physician licensed under the Medical Practice Act, (4) a
licensed advanced practice registered nurse (5) a licensed physician assistant who has
been delegated the authority to perform health examinations by his or her supervising
physician, or (6) if the treatment is by prayer or spiritual means, a spiritual adviser or
practitioner of the employee’s faith. If the Board or Superintendent requires a certificate
during a leave of less than three days for personal illness, the District shall pay the
expenses incurred by the employee.

Staff members are entitled to use up to 30 days of paid sick leave because of the birth
of a child that is not dependent on the need to recover from childbirth. Such days may
be used at any time within the 12-month period following the birth of the child.
Intervening periods of non-working days or school not being in session, such as breaks
and holidays, do not count towards the 30 working school days. As a condition of
paying sick leave beyond the 30 working school days, the Board or Superintendent may
require medical certification.

For purposes of adoption, placement for adoption, or acceptance of a child in need of
foster care, paid sick leave may be used for reasons related to the formal adoption or
the formal foster care process prior to taking custody of the child or accepting the child
in need of foster care, and for taking custody of the child or accepting the child in need
of foster care. Such leave is limited to 30 days, unless a longer leave is provided in an
applicable collective bargaining agreement, and need not be used consecutively once
the formal adoption or foster care process is underway. The Board or Superintendent
may require that the employee provide evidence that the formal adoption or foster care
process is underway.
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Family Bereavement Leave

State law allows a maximum of 10 unpaid work days for eligible employees (Family and
Medical Leave Act of 1993, 20 U.S.C. §2601 et seq.) to take family bereavement leave.
The purpose, requirements, scheduling, and all other terms of the leave are governed
by the Family Bereavement Leave Act. Eligible employees may use family
bereavement leave, without any adverse employment action, for: (1) attendance by the
bereaved staff member at the funeral or alternative to a funeral of a covered family
member, which includes an employee's, child, stepchild, spouse, domestic partner,
sibling, parent, mother-in-law, father-in-law, grandchild, grandparent, or stepparent (2)
making arrangements necessitated by the death of the covered family member, (3)
grieving the death of the covered family member, or (4) absence from work due to a
Significant Event, which includes: (i) miscarriage, (ii) an unsuccessful round of
intrauterine insemination or of an assisted reproductive technology procedure, (iii) a
failed adoption match or an adoption that is not finalized because it is contested by
another party, (iv) a failed surrogacy agreement, (v) a diagnosis that negatively impacts
pregnancy or fertility, or (vi) a still birth. An employee qualifying for leave due to a
Significant Event will not be required to identify which specific reason applies to the
employee's request.

The leave must be completed within 60 days after the date on which the employee
received notice of the death of the covered family member or the date on which an
event under item (4) above occurs. However, in the event of the death of more than
one covered family member in a 12-month period, an employee is entitled to up to a
total of six weeks of bereavement leave during the 12-month period, subject to certain
restrictions under State and federal law. Other existing forms of leave may be
substituted for the leave provided in the Family Bereavement Leave Act. This policy
does not create any right for an employee to take family bereavement leave that is
inconsistent with the Family Bereavement Leave Act.

Child Extended Bereavement Leave

Unpaid leave from work is availalbe to employees who experience the loss of a child by
suicide or homicide. The Child Extended Bereavement Leave Act governs the duration,
scheduling, continuity of benefits, and all other terms of the leave. Accordingly, if the
District employs 250 or more employees on a full-time basis, an employee is entitled to
a total of 12 weeks of unpaid leave within one year after the employee notifies the
District of the loss. An employee may elect to substitute other forms of leave to which
the employee is entitled for the leave provided under the Child Extended Bereavement
Leave Act.

Sabbatical Leave
Sabbatical leave may be granted in accordance with the School Code.

Personal Leave

Professional staff members are granted two personal leave days per year. A personal
leave day is defined as a day to allow professional personnel time to conduct personal
business (but not vacation, travel, or work stoppage), which is impossible to schedule at
a time other than during a school day. Any unused personal leave day in a school year
will be credited to the cumulative sick leave.
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The use of a personal day is subject to the following conditions:
1. Exceptin cases of emergency or unavoidable situations, personal leave requests
should be submitted to the Building Principal 48 hours in advance of the
requested date,

2. No personal leave days may be used immediately before or immediately after a
holiday unless the Superintendent grants prior approval,

3. Personal leave may not be used in increments of less than one-half day,
4. Personal leave days are subject to a substitute’s availability.

5. Personal leave days may not be used during the first three student attendance
days and/or last student attendance day of the school year,

6. Personal leave may not be used by more than 10% by the teaching staff in each
building at the same time.

Leave of Absence Without Pay

The Board may grant a leave of absence without pay to tenured professional staff
members who have rendered satisfactory service and desire to return to employment in
a similar capacity at a time determined by the Board.

Each leave of absence shall be of the shortest possible duration required to meet the
leave’s purpose consistent with a reasonable continuity of instruction for students.

Leave to Serve as an Election Judge

Any staff member who was appointed to serve as an election judge under State law
may, after giving at least 20-days’ written notice to the District, be absent without pay for
the purpose of serving as an election judge. The staff member is not required to use
any form of paid leave to serve as an election judge. No more than 10% of the District's
employees may be absent to serve as election judges on the same Election Day.

Leaves for Service in the Military

Leaves for service in the U.S. Armed Services or any of its reserve components and the
National Guard, as well as reemployment rights, will be granted in accordance with
State and federal law. A professional staff member hired to replace one in military
service does not acquire tenure.

General Assembly L eave

Leaves for service in the General Assembly, as well as reemployment rights, will be
granted in accordance with State and federal law. A professional staff member hired to
replace one in the General Assembly does not acquire tenure.

Leaves for Employment in Department of Defense

The Board may grant teachers a leave of absence to accept employment in a
Department of Defense overseas school.

School Visitation Leave
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An eligible professional staff member is entitled to 8 hours during any school year, no
more than 4 hours of which may be taken on any given day, to attend school
conferences, behavioral meetings, or academic meetings related to the teacher’s child,
if the conference or meeting cannot be scheduled during non-work hours. Professional
staff members must first use all accrued vacation leave, personal leave, compensatory
leave, and any other leave that may be granted to the professional staff member, except
sick, and disability leave.

The Superintendent shall develop administrative procedures implementing this policy
consistent with the School Visitation Rights Act.

Leaves for Victims of Domestic Violence, Sexual Violence, Gender Violence, or Other
Crime of Violence

An unpaid leave from work is available to any staff member who: (1) is a victim of
domestic violence, sexual violence, gender violence, or any other crime of violence or
(2) has a family or household member who is a victim of such violence whose interests
are not adverse to the employee as it relates to the domestic violence, sexual violence,
gender violence, or any other crime of violence. The unpaid leave allows the employee
to seek medical help, legal assistance, counseling, safety planning, and other
assistance and to grieve and attend to matters necessitated by the death of a family or
household member who is killed in a crime of violence, without suffering adverse
employment action.

The Victims' Economic Security and Safety Act (VESSA) governs the purpose,
requirements, scheduling, and continuity of benefits, and all other terms of the leave.
Accordingly, if the District employs at least 50 employees, and subject to any exceptions
in VESSA, an employee is entitled to a total of 12 work weeks of unpaid leave during
any 12-month period. Neither the law nor this policy creates a right for an employee to
take unpaid leave that exceeds the unpaid leave time allowed under, or is in addition to
the unpaid leave time permitted by, the federal Family and Medical Leave Act of 1993

(29 U.S.C. §2601 et seq.)

Leaves to Serve as an Officer or Trustee of a Specific Organization

Upon request, the Board will grant: (1) an unpaid leave of absence to an elected officer
of a State or national teacher organization that represents teachers in collective
bargaining negotiations, (2) twenaty 20 days of paid leave of absence per year to a
trustee of the Teachers’ Retirement System in accordance with 105 ILCS 5/24-6.3, and
(3) a paid leave of absence for the local association president of a State teacher
association that is an exclusive bargaining agent in the District, or his or her designee,
to attend meetings, workshops, or seminars as described in 105 ILCS 5/24-6.2.

Family Neonatal Intensive Care Leave

An unpaid leave from work is available to any staff member whose child is a patient in a
neonatal intensive care unit (NICU) in accordance with the requirements of the Family
Neonatal Intensive Care Leave Act. If the District employs at least 51 employees, an
employee is entitled to a total of 20 days of unpaid leave while a child of the employee
is a patient in a NICU. The District may require reasonable verification of the
employee's child's length of stay in a NICU.
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Educational Support Personnel 5:330

Sick Days, Vacation, Holidays and Leaves

Each of the provisions in this policy applies to all educational support personnel to the
extent that it does not conflict with an applicable collective bargaining agreement or
individual employment contract or benefit plan; in the event of a conflict, such provision
is severable and the applicable bargaining agreement or individual agreement will
control.

Sick and Bereavement Leave
Full or part-time educational support personnel who work at least 600 hours per year
receive 10 paid sick leave days per year. Part-time employees will receive sick leave
pay equivalent to their regular workday.

Full-time secretaries, bookkeepers and custodians employed on a twelve-month basis
shall be allowed eleven (11) days of sick leave per year with unlimited accumulation.
Full-time secretaries, bookkeepers, and custodians with twenty (20) or more years of
service will be allowed to accumulate sick days at the rate of fourteen (14) days per
year. Full-time secretaries employed on an eleven-month basis (August 1= through
June 30-) shall be allowed ten (10) days of sick leave per year with unlimited
accumulation. All sick leave is defined as personal illness or serious illness in the
immediate family or member of the household---parents, stepparents, spouse, brothers,
sisters, children, stepchildren, grandchildren, grandparents, parents-in-law,
brothers-in-law, sisters-in-law and legal guardians.

Bereavement Leave

Full-time salaried, classified employees shall be allowed three days bereavement leave
(non-accruable) for death in the immediate family or household (defined above). If
absence extends beyond three days, it shall be counted as sick leave.

Vacation
Twelve-month employees shall be eligible for paid vacation days according to the
following schedule:

Annual Vacation Allotment Earned Per Monthky Accumulation Earned
10 Days 0.83 days
15 Days 1.25 days
20 Days 1.67 days
25 Days 2.08 days

Months of service will be rounded to the nearest month and earned vacation
accumulation will be rounded to the nearest day.

If more vacation time is used than earned, the employee's final paycheck will be
reduced by the amount of vacation used but not earned.
The Superintendent will determine the procedure for requesting vacation.
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Vacation days earned in one fiscal year must be used by the end of the following fiscal
year; they do not accumulate except that up to five (5) unused vacation days may be
carried over for use in the following fiscal year. Any such carried over days not used by
the end of the following fiscal year shall be forfeited. Employees resigning or whose
employment is terminated are entitled to the monetary equivalent of all earned
vacation. If more vacation time is used than earned, the employee's final paycheck will
be reduced by the amount of vacation used but not earned.

Holidays

Unless the District has a waiver or modification of the School Code pursuant to Section
2-3.25q or 24-2(b) allowing it to schedule school on a legal school holiday listed below,
District employees will not be required to work on:

New Year’s Day Labor Day

Martin Luther King Jr.’s Birthday Columbus Day

Abraham Lincoln’s Birthday Veteran's Day

Casimir Pulaski's Birthday 2624-General Election Day, when required
Memorial Day by law

Juneteenth Thanksgiving Day

Independence Day Christmas Day

A holiday will not cause a deduction from an employee’s time or compensation. The
District may require educational support personnel to work on a school holiday during
an emergency or for the continued operation and maintenance of facilities or property.

Vacations/Holidays - Secretaries & Business Office Personnel (Classified)

For the purposes of this policy a week is defined as five (5) days. The work period for
building secretaries shall be 11 months (August 1+ through June 30-). Time off will be
one week during Christmas vacation, one week during spring vacation.

The work period for administrative secretaries and the business office personnel shall
be 12 months. Vacation time for administrative secretaries is stipulated in their
employment agreements. Vacation time for administrative secretaries must be approved
in advance by the superintendent.

Holidays for all of the above shall be all legal holidays as established by the school
calendar annually adopted by the Board of Education.

Vacations/Holidays - Custodians

Ten days of paid vacation shall be allowed after one year of employment (the year being
a fiscal year from July 1 to June 30). Fifteen days of paid vacation shall be allowed
after being employed for ten (10) fiscal year periods.

Holidays shall be all legal holidays as established by the school calendar annually
adopted by the Board of Education.

Personal Leave
Classified personnel shall be allowed two (2) days or four (4) half-days to be used as
personal leave for personal business which cannot be conducted other than during
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school hours. Any personal day not used shall convert to two sick leave days for the
following year.

The use of a personal day is subject to the following conditions:

1. Except in cases of emergency or unavoidable situations, a personal leave
request should be submitted to the Building Principal forty-eight (48) hours before
the requested date.

2. No personal leave day may be used immediately before or immediately after a
holiday, or during the first three (3) student days or the last student attendance
day, unless the Superintendent grants prior approval.

3. Personal leave may not be used in increments of less than one-half day.
4. Personal leave is subject to any necessary replacement’s availability.

5. Personal leave may not be used when the employee’s absence would create an
undue hardship.

Leave to Serve as a Trustee of the lllinois Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a
trustee of the Ill. Municipal Retirement Fund in accordance with State law.

Other Leaves

Educational support personnel receive the following leaves on the same terms and
conditions granted professional personnel in Board policy 5:250, Leaves of Absence:

1. Leave for Service in the Military
Leave for Service in the General Assembly
School Visitation Leave.

Leaves for Victims of Domestic Violence, Sexual Violence, or Gender Violence,
or Other Crime of Violence.

Family Bereavement Leave.

Child Extended Bereavement.

Leave to serve as an election judge.
COVID-19 Paid Administrative Leave.
Family Neonatal Intensive Care Leave.

el
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Instruction 6:65

Student Social and Emotional Development

Social and eEmotional iLearning (SEL) is defined as the process through which
students enhance their ability to integrate thinking, feeling, and behaving to achieve
important life tasks. Students competent in SEL are able to recognize and manage their
emotions, establish healthy relationships, set positive goals, meet personal and social
needs, and make responsible and ethical decisions.

The Superintendent shall incorporate SEL into the District's curriculum and other
educational programs consistent with the District’s mission and the goals and
benchmarks of the lll. Learning Standards. The lll. Learning Standards include three
goals for students:
1. Develop self-awareness and self-management skills to achieve school and life
success.
2. Use social-awareness and interpersonal skills to establish and maintain positive
relationships.
3. Demonstrate decision-making skills and responsible behaviors in personal,
school, and community contexts.

The incorporation of SEL objectives into the District’s curriculum and other educational
programs may include but is not limited to:

1. Classroom and school-wide programming to foster a safe, supportive learning
environment where students feel respected and valued. This may include
incorporating scientifically based, age-and-culturally appropriate classroom
instruction, and District-wide; and school-wide strategies that teach SEL skKills,
promote optimal mental health, and prevent risk behaviors for all students.

2. Ongoing Sstaff professional development and trairing support to promote

students SEL development ?h&mayﬂﬂe{trde—efew&rﬁg—aﬂ—pefeeﬁﬁel—w&h

3 Parent/Guardlan and family mvoivement to promote students SEL development.
This may include providing parents/guardians and families with learning
opportunities related to the importance of their children’s optimal SEL
development and ways to enhance it.

4. Community partnerships to promote students’ SEL development. This may
include establishing partnerships with diverse community agencies and
organizations to assure a coordinated approach to addressing children’s mental
health and SEL development.

5. Early identification and intervention to enhance students’ school readiness,
academic success, and use of good citizenship skills. This may include
development of a system and procedures for periodic and universal screening,
assessment, and early intervention for students who have significant risk factors
for social, emotional, or mental health conditions that impact learning.

6. Treatment to prevent or minimize mental health conditions in students. This may
include building and strengthening referral and follow-up procedures for providing
effective clinical services for students with social, emotional, and mental health
conditions that impact learning. This may include student and family support
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services, school-based behavioral health services, and school-community linked
services and supports.

7. Assessment and accountability for teaching SEL skills to all students. This may
include implementation of a process to assess and report baseline information
and ongoing progress about school climate, students’ social and emotional
development, and academic performance.
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Instruction 6:145

Migrant Students
The Superintendent will develop and implement a program to address the needs of

migrant children in the District.

This program will:

1. ldentify migrant students and assess their educational and related health and
social needs.

2. Provide a full range of services to migrant students through appropriate local,
State and federal educational programs, including applicable Title | programs,
special education, gifted education, vocational education, language programs,
counseling programs, and elective classes.

3. Provide migrant ehildrer students with full and appropriate opportunities to meet
the same challenging State academic standards that all children are expected to
meet.

4. Provide, to the extent feasible:

a. Advocacy and outreach programs to migrant children and their
families, including helping such children and families gain access to
other education, health, nutrition, and social services,

b. Professional development programs, including mentoring, for District

staff,

Family literacy programs,

The integration of information technology into educational and related

programs, and

e. Programs to facilitate the transition of secondary school students to
postsecondary education or employment.

f. Prevideprograms, activities, and procedures for the engagement of
parents/guardians and family members of migrant students in an
understandable format and language.

eo

Migrant Education Program for Parents/Guardians and Family Member Engagement
Parents/guardians and family members of migrant students will be involved in and
regularly consulted about the development, implementation, operation, and evaluation
of the migrant program.

Parents/guardians and family members of migrant students will receive instruction
regarding their role in improving the academic achievement of their children.
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Instruction 6:170

Title | Programs

The Superintendent or designee shall pursue funding under Title I, Improving the
Academic Achievement of the Disadvantaged, of the Elementary and Secondary
Education Act, to supplement instructional services and activities in order to improve the
educational opportunities of educationally disadvantaged or deprived children.

All District schools, regardless of whether they receive Title | funds, shall provide
services that, taken as a whole, are substantially comparable. Teachers, administrators,
and other staff shall be assigned to schools in a manner that ensures equivalency
among the District's schools. Curriculum materials and instructional supplies shall be
provided in a manner that ensures equivalency among the District's schools.

Title | Parent and Family Engagement

The District maintains programs, activities, and procedures for the engagement of
parents/guardians and families of students receiving services, or enrolled in programs,
under Title |. These programs, activities, and procedures are described in District-level

and School-level eempasts plans.

District-Level Parent and Family Level Engagement Plan

The Superintendent or designee shall develop a District-Level Parent and Family
Engagement €empact Plan (District Plan) according to Title | requirements. Fhe
This District Plan District-Level ParentandFamily-Engagement-Gompacetshall
contain: (1) the District's expectations for parent and family engagement, (2)
specific strategies for effective parent and family engagement activities to
improve student academic achievement and school performance, and (3) other
provisions as required by federal law. The Superintendent or designee shall
ensure that the Gempaet Plan is distributed to parents/guardians of students
receiving services, or enrolled in programs, under Title I.

School-Level Parent and Family Engagement Plan

Each Building Principal or designee shall develop a School-Level Parent and
Family Engagement Gempaset Plan (School Plan) according to Title |
requirements. This School Plan -tevel-Parentand-Family-EngagementCompact
shall contain: (1) a process for continually involving parents/guardians in its
development and implementation, (2) how parents/guardians, the entire school
staff, and students share the responsibility for improved student academic
achievement, (3) the means by which the school and parents/guardians build and
develop a partnership to help children achieve the State’s high standards, and (4)
other provisions as required by federal law. Each Building Principal or designee
shall ensure that the Gempaet School Plan is distributed to parents/guardians of
students receiving services, or enrolled in programs, under Title |.
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Students 7:185

Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at
school-sponsored activities, or in vehicles used for school-provided transportation is
prohibited. For purposes of this policy, the-term feen dating violence occurs whenever a
student who is 13 to 19 years of age uses or threatens to use physical, mental, or
emotional abuse to control an individual in the dating relationship; or uses or threatens
to use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to
incidents of teen dating violence that:

1

Fully implements and enforces each of the following Board policies:

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any

student, parent/guardian, employee, or community member to file a complaint
if he or she believes that the School Board, its employees, or its agents have
violated his or her rights under the State or federal Constitution, State or
federal statute, Board policy, or various enumerated bases.

. 2:265, Title IX Grievance Procedure. This policy prohibits a District

employee, agent, or student from engaging in sexual harassment in violation
of Title IX of the Education Amendments of 1972. Prohibited conduct
includes but is not limited to sexual assault, dating violence, domestic
violence, and stalking.

. 7:20, Harassment of Students Prohibited. This policy prohibits any person

including a District employee, agent, or student, from harassing, intimidating,
or bullying a student based on the student's actual or perceived
characteristics of sex; sexual orientation; gender identity; and gender-related
identity or expression (this policy includes more protected statuses).

. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment.

This policy prohibits students from engaging in bullying, intimidation, and
harassment at school, school-related events and electronically. Prohibited
conduct includes threats, stalking, physical violence, sexual harassment,
sexual violence, theft, public humiliation, destruction of property, or retaliation
for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to

3

report them to any of the following individuals:
a. Any school staff member. School staff shall respond to incidents of teen

dating violence by following the District’s established procedures for the
prevention, identification, investigation, and response to bullying and school
violence.

. The Nondiscrimination Coordinator, Building Principal, Assistant Building

Principal, or a Complaint Manager identified in Board policy 7:20, Harassment
of Students Prohibited.

Incorporates age-appropriate instruction in grades 7 through 12, in accordance
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with the District's comprehensive health education program in Board policy 6:60,
Curriculum Content. This includes incorporating student social and emotional

development into the District's educational program as required by State law and
in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Incorporates education for school staff, as recommended by the
Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, or
a Complaint Manager.

5. Notifies students and parents/guardians of this policy.
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Students 7:260

Exemption from Physical Education

In order to be excused from participation in physical education, a student must present
an appropriate excuse from his or her parent/guardian or from a person licensed under
the Medical Practice Act. The excuse may be based on medical or religious prohibitions.
An excuse because of medical reasons must include a signed statement from a person
licensed under the Medical Practice Act that corroborates the medical reason for the
request. An excuse based on religious reasons must include a signed statement from a
member of the clergy that corroborates the religious reason for the request.

Special activities in physical education will be provided for a student whose physical or
emotional condition, as determined by a person licensed under the Medical Practice
Act, prevents his/her participation in the physical education courses.

State law prohibits the board from honoring parental excuses based upon a student’s
participation in athletic training, activities, or competitions conducted outside the
auspices of the School District.

A student who is eligible for special education may be excused from physical education
courses in either of the following situations:

1. He or she (a) is in grades 3-8, (b) his or her Individualized Educational
Program/Plan (IEP) requires that special education support and services be
provided during physical education time, and (c) the parent/guardian agrees or
the IEP team makes the determination; or

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program
outside of the school setting, and (c) the parent/guardian documents the
student’s participation as required by the Superintendent or designee.

A student requiring adapted physical education must receive that service in accordance

with his or her trdividualized-Educational-RProgramiPlan-(IEP).

Students in grades 7 and 8 may submit a written request to the Building Principal to be
excused from physical education courses because of his or her ongoing participation in
an interscholastic or extracurricular athletic program. The Building Principal will
evaluate requests on a case-by-case basis.

The Superintendent or designee shall maintain records showing that the criteria set
forth in this Board policy were applied to the student’s individual circumstances, as
appropriate.

Students who have been excused from physical education shall return to the course as
soon as practical.
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Students 7:300

Extracurricular Athletics

Student participation in school-sponsored extracurricular athletic activities is contingent
upon the following:

1.

The student must meet the academic criteria set forth in the School Board policy
6:190, Extracurricular and Co-Curricular Activities.

The parent(s)/guardian(s) must provide written permission for the student’s
participation, giving the District full waiver of responsibility of the risks involved.

The student must present a current certificate of physical fitness issued by a
licensed physician, an advanced practice nurse, or a physician assistant. The
Pre-Participation Physical Examination Form, offered by the lllinois High
School Association and the lllinois Elementary School Association, is the
preferred certificate of physical fitness.

The student must show proof of accident insurance coverage either by an
insurance policy purchased through the District-approved insurance plan or a
parent(s)/guardian(s) written statement that the student is covered under a family

insurance ptas policy.
The student must agree to follow all conduct rules and the coaches’ instructions.

The student and his or her parent(s)/guardian(s) must: (a) comply with the
eligibility rules of, and complete any forms required by, any sponsoring
association (such as, the lllinois Elementary School Association, the lllinois High
School Association, or the Southern lllinois Junior High School Athletic
Association), and (b) complete all forms required by the District including, without
limitation, signing an acknowledgment of receiving information about the Board-s
eeneussion policy 7:305, Student Athlete Concussions and Head Injuries.

The Superintendent or designee (1) is authorized to impose additional requirements for
a student to participate in extracurricular athletics, provided the requirement(s) comply
with Board policy 7:10, Equal Educational Opportunities, and (2) shall maintain the
necessary records to ensure student compliance with this policy.
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