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ACADEMIC EXCELLENCE

The measures below provide a comprehensive view of academic outcomes for students.
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EQUITY AND BELONGING

The data below reflect the experiences of our students and families.
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SAFE, SUPPORTIVE AND ENGAGING ENVIRONMENTS

The data below reflect the experiences of our students and families.
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STAFF EMPOWERMENT AND RETENTION
The data below reflect the experiences of our staff.
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EFFECTIVE AND RESPONSIVE OPERATIONS

The data below reflect strategic resource alighment, transparent and meaningful community and staff engagement.
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Community Engagement Advisory Committees Raider Update Metrics
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Definitions

AP Advanced Placement Courses through the College Board
CACR Comprehensive Achievement and Civic Readiness (CACR)
e All children are ready for school
o Allracial and economic achievement gaps between students are closed
o All students are ready for career and college
» All students graduate from high school
o All students are prepared to be lifelong learners
Cis College in the Schools and College NOW Courses
CTE Career and Technical Education
Fastbridge Research based assessment system to screen, monitor, and assess student

progress

Infinite Campus
Enrollment Data

Student information system that tracks enrollment, demographics, attendance,
and behavior

Infinite Campus

Student information system that tracks grades

Grades Report

Lagging Reflects the results or outcomes of what has happened

Leading Predicts future performance or trends

MCA Minnesota Comprehensive Assessment (MCA) -a state mandated standardized
tests administered once a year

MDE Minnesota Department of Revenue (MDE) -online tool that provides parents and

Report Card the public with data on the performance of Minnesota schools and districts

PSEO Post-Secondary Education Options

School Perceptions
Survey

Annual survey developed by School Perceptions LLC that collects feedback from
staff, students, and parents on multiple factors related to their experiences
within the school building and district

School Perceptions
Survey %

Indicates the percentage agree to the statement and the arrow indicates if it
increased or decrease as compared to last year’s survey data

Staff Leadership

Staff who participate on one or more leadership or decision-making committees.
(Ex: School Leadership, Staff Development)




