
6575 ARREST-CONVICTION OF CLASSIFIED EMPLOYEES 
 

A classified employee is required to report to the Superintendent/Designee or 
Human Resources Director if he/she has been arrested or convicted of a crime 
within two District business days after arrest or conviction. The crimes an 
employee is required to report include: 

 
• Any felony; 
• Any gross misdemeanor; 
• Any misdemeanor involving drugs, sex crimes, child abuse or spousal 

abuse; 
• Any DUI if driving is a condition of employment. 
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