
Board Report April 2026 – Mayra Arroyo 
Understanding the new Report Card 

 
My report this evening is intended to build a shared understanding of the new state school report card 
framework—what it measures, how accountability is determined, and how our schools will be 
designated under the updated model. 
 
What changed: The state has moved from the prior calculation model to a new framework with six 
indicators used to determine a school’s overall designation. 
 
Prior model (for context): Previously, the report card relied heavily on specific weighted measures—most 
notably Graduation Rate (50%), along with ELA/Math Proficiency (15%), Science Proficiency (5%), and 
English Learner Progress (5%) (with additional school quality measures also included). 
 
New model—three “core” indicators will drive school designations: 

• Student Growth 
• Student Proficiency 
• Graduation Rate 

These are the primary measures the state uses to determine a school’s designation and reflect the 
outcomes most central to student success. 
 
New model—three “elevating” indicators will support outcomes and are aligned to ESSA : 

• English Learner Progress 
• Consistent Attendance 
• Climate Survey 

These indicators are designed to raise a school’s overall designation when performance is strong, but 
they will not lower a school’s designation. 
 
Next steps for the state: 
ISBE will submit the amendment to the U.S. Department of Education, which is expected to complete its 
review between May and August. 

 

 

 

 

 

 

 



The Old Report Card:  

 
Academic Indicators (BLUE) 75%    School Quality & Student Success Indicators (ORANGE) 25%   

 

The New Report Card: 
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