Board of Trustees Mesting Date:

. . . Strategic Compensation - Stipend Listing
Subject/Title for Agenda Posting:

Justification Statement:

Purpose of Agenda ltem: Information ] Discussion Action
ltem Type: [] Curriculum & Instruction ElHumanResources  [] Business Services

, MARTHA CARRASCO, CHIEF HR OFFICER
Staff Responsible:

Signature of Requester(s)

MARTHA CARRASCO

Signature of Presenter(s)

Business Services Approval (Initials) Date
Agenda Summary:
RECOMMENDATION:
PRIOR BOARD ACTION: AWARDED: AWARDED AMOUNT:
AMOUNT(S):

" Within the approved budget .

ACCOUNT NO(S):

PROCUREMENT METHOD TYPE: (3 Quotes, Cooperative Contract Quotes, Sole Source, Formal Bid)

REQUESTING DEPARTMENT:

Superintendent

CONSEQUENCES OF NON-APPROVAL:

Delays in compensating staff appropriately.

IMPLEMENTATION TIMELINE:

As soon as possible.

ATTACHMENT(S): v  25-26 Temp Employment Stipend and Supplemental Pay Schedule
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