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​4508​ ​Administrator Non-Renewal​

​A.​ ​Administrators Subject to Revised School Code Section 1229(2)​

​Administrator​ ​contract​ ​non-renewal​ ​may​ ​be​ ​subject​ ​to​ ​Revised​ ​School​ ​Code​
​Section​ ​1229(2)​ ​depending​ ​on​ ​the​ ​person’s​ ​responsibilities,​ ​duties,​ ​and​
​certification.​ ​If​ ​the​ ​non-renewal​​of​​an​​Administrator​​is​​subject​​to​​Revised​​School​
​Code​ ​Section​ ​1229(2),​ ​this​ ​Policy​ ​shall​ ​be​ ​implemented​ ​consistent​ ​with​ ​that​
​statute.​

​“Non-renewal”​ ​is​ ​an​ ​action​ ​to​ ​discontinue​ ​an​ ​employment​ ​contract​ ​at​ ​contract​
​expiration.​ ​Termination​ ​during​ ​the​ ​term​ ​of​ ​an​ ​existing​ ​employment​ ​contract​ ​is​
​addressed in Policy 4507.​

​If​ ​Revised​ ​School​ ​Code​ ​Section​ ​1229(2)​ ​applies,​ ​the​ ​non-renewal​ ​of​ ​an​
​Administrator’s​ ​individual​ ​employment​ ​contract​​must​​be​​preceded​​by​​a​​notice​​to​
​the​ ​employee​ ​that​ ​the​ ​Board​ ​is​ ​considering​ ​non-renewal.​ ​Written​ ​notice​ ​of​
​consideration​ ​of​ ​non-renewal​ ​must​ ​be​ ​given​ ​to​ ​the​ ​Administrator​ ​at​ ​least​ ​90​
​calendar​ ​days​ ​before​ ​the​ ​expiration​ ​date​ ​of​ ​the​ ​Administrator’s​ ​contract.​ ​The​
​Administrator​ ​will​ ​be​ ​provided​ ​notice​ ​of​ ​the​ ​Board​ ​meeting​ ​at​ ​which​ ​the​
​consideration​ ​of​ ​non-renewal​ ​will​ ​be​ ​reviewed​ ​and​ ​may​ ​request​ ​an​ ​open​ ​or​
​closed​ ​session,​ ​where​ ​appropriate.​ ​The​ ​Board​ ​must​ ​act​ ​in​​open​​session​​on​​the​
​recommendation to consider non-renewal.​

​The​ ​Superintendent​ ​or​ ​designee​ ​will​ ​notify​ ​the​ ​Administrator​ ​of​ ​the​ ​Board’s​
​decision​​to​​consider​​non-renewal,​​including​​a​​written​​statement​​of​​the​​reason(s).​
​The​ ​employee​ ​may​ ​request​ ​to​ ​meet​ ​with​ ​a​ ​majority​ ​of​​the​​Board​​to​​discuss​​the​
​reason(s)​ ​in​ ​open​ ​or​ ​closed​ ​session,​ ​where​ ​appropriate.​ ​The​ ​meeting​ ​with​ ​the​
​majority​​of​​the​​Board​​to​​discuss​​the​​reason(s)​​it​​is​​considering​​non-renewal​​must​
​take​ ​place​ ​following​ ​notice​ ​to​ ​the​ ​administrator​ ​of​ ​the​ ​consideration​ ​of​
​non-renewal and before any action of non-renewal.​

​There​ ​must​ ​be​ ​a​ ​minimum​ ​of​ ​30​ ​calendar​ ​days​ ​between​ ​the​ ​time​ ​that​ ​the​
​administrator​ ​is​ ​provided​ ​written​ ​notice​ ​that​ ​the​ ​Board​ ​is​ ​considering​
​non-renewal,​ ​including​ ​a​ ​statement​ ​of​ ​the​ ​reason(s)​ ​for​ ​consideration​ ​of​
​non-renewal,​ ​and​ ​the​ ​Board’s​ ​action​ ​to​ ​renew​ ​or​ ​non-renew​ ​the​ ​administrator’s​
​individual​ ​employment​ ​contract.​ ​The​ ​resolution​ ​and​ ​notice​ ​of​ ​non-renewal​ ​must​
​be​ ​provided​ ​to​ ​the​ ​administrator​ ​not​ ​less​ ​than​ ​60​ ​calendar​ ​days​ ​before​ ​the​
​expiration date of the administrator’s individual employment contract.​

​If​ ​the​ ​non-renewal​ ​is​ ​based​ ​on​ ​a​ ​reduction​ ​in​ ​personnel​ ​and​ ​not​ ​for​ ​a​
​performance​ ​reason,​ ​the​ ​Board’s​ ​review​ ​and​ ​action​ ​must​ ​take​ ​place​ ​in​ ​open​
​session.​
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​If​​the​​employee​​holds​​tenure​​rights​​as​​a​​classroom​​teacher​​and​​the​​District​​seeks​
​to​​terminate​​those​​tenure​​rights,​​the​​District​​will​​comply​​with​​the​​Teachers’​​Tenure​
​Act.​

​B.​ ​Non-Renewal of a Supervisor or Director​

​A​​Supervisor’s​​or​​Director’s​​contract​​may​​be​​non-renewed​​in​​accordance​​with​​the​
​applicable​ ​individual​ ​employment​ ​contract​ ​or​ ​collective​​bargaining​​agreement.​​If​
​the​ ​Supervisor​​or​​Director​​is​​not​​subject​​to​​an​​individual​​employment​​contract​​or​
​collective​ ​bargaining​ ​agreement,​ ​the​ ​Superintendent​ ​or​ ​designee​ ​will​ ​present​ ​a​
​recommendation​ ​of​ ​non-renewal​ ​to​ ​the​ ​Board​ ​at​ ​least​ ​[​​30​​____​​]​ ​calendar​ ​days​
​before​ ​June​ ​30,​ ​stating​ ​the​ ​reason(s)​ ​for​ ​the​ ​recommendation.​​Advance​​written​
​notice​​of​​the​​recommendation,​​the​​time,​​date,​​and​​location​​of​​the​​Board​​meeting,​
​and​ ​the​ ​option​​for​​closed​​session​​deliberation​​will​​be​​provided​​to​​the​​Supervisor​
​or Director.​
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