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CCMR Preliminary Numbers
Class of 2026

Overall CCMR Compliance

99%

KHS GCHS

99% 98%



KHS CCMR Breakdown
Class of 2026
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KHS CCMR 3 Year Comparison
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What to expect moving forward





IBC Tiering

IBC Tiering  (2028 Accountability Year)

Tier I  (5%)

In-demand certification directly aligned to a high-wage 
occupation

• Examples: Aviation Maintenance Engineer,  CDL 
Occupational Therapy Assistant, Electrical Level II

Tier II  (74%)

Either in demand and high wage or high skill

• All IBCs offered at KISD except Vet Med, Equine, and 
Floral (Tier 3)

Tier III  (21%)

Does not meet in-demand or high-wage criteria

• 5% cap on Tier 3 certifications

• Vet Med, Equine, Floral



CCMR Differential Weighting

House Bill 8 

▪ Values have been assigned to each 
CCMR indicator based on the strength of 
it’s correlation with successful outcomes

Indicators Grouped Into 3 Tiers

• Foundational Postsecondary Readiness

• Demonstrated Postsecondary Readiness

• Advanced Postsecondary Readiness



Foundational Postsecondary Readiness

▪ Met TSI using Approved College Prep Course

▪ 1 AP or Dual Credit course (any subject)

▪ CTE Completer with aligned Tier 3 IBC

▪ JROTC Completion with 31-49 (Cat. IIIB AFQ T)



Demonstrated Postsecondary Readiness

▪ Met TSI using TSI, SAT, or ACT

▪ CTE Completer with aligned Tier 2 IBC

▪ SPED with Advanced Diploma

▪ Workforce Ready with Completed IEP

▪ JROTC Completion and 50-64 (category IIIA AFQT)



Advanced Postsecondary Readiness

▪ Associates Degree

▪ CTE Completer with aligned Tier 1 IBC

▪ Met TSI using TSI/SAT/ACT and 1 AP or Dual Credit Course (any subj.)

▪ Earned a Level I or Level II Certificate

▪ Military Enlistment

▪ JROTC Completion and 65+ (category II AFQT)



CCMR Differential Weighting Calculation                                  
(Beginning in 2031 A-F)

CCMR Raw Score = % Foundational  ̂+ % Demonstrated  ̂+ %Advanced

     3



Differential Weighting in Action

CCMR Compliance for KHS Class of 2025:   99%

Calculation Using Differential Weighting:   

       

Foundational + Demonstrated + Advanced = 99% 

Demonstrated + Advanced = 67%

Advanced = 35%

99 + 67 + 35 = 201

201/3 = 67     CCMR Raw Score of 67   (C)

Removing the College Prep Indicator

74+67+35=176

176/3=58.667      CCMR Raw Score of 59    (D)

Will Cut Points be changed?  No, can only be changed every 5th year (2030)

Scaled Score System?  Unknown

What If?



Preparing

• TEA will release “What-If” CCMR Raw Scores for 2026,2027,2028,2029, and 2030 accountability 
with the 2031 weighted CCMR methodology applied in January each year.

Focus

• TSI through TSI/SAT/ACT  (Demonstrated & Advanced)

• Increase CTE Completers and Tier2 or above IBCs  (Demonstrated)

• Continue to create Dual Credit opportunities within CTE pathways  (Demonstrated & Advanced)



CTE OUTCOMES 
BONUS

College: TSI Math & ELAR + College Enrollment

Career:  TSI Math & ELAR + IBC 0
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