
IMRF Salary Compensation Report over $75,000 (FY2027)
Minooka Community High School District #111

Employee's
Name Assignment Salary

 Coaching
and Other 
Stipends 

IMRF Contract 
Days

Health 
Insurance

Dental 
Insurance

Vision 
Insurance

Life 
Insurance Cell Phones Prof. 

Dues
Sick 
Days

Vacation 
Days

Aguinaga-Oiler, JaclynRegistered Nurse 53,636$      5,095$     188 40,063$    -$         -$          65$          13 0
Burian, Jodi Administrative Assistan 47,210$      4,485$     260 40,063$    478$        100$         65$          13 10
Buscemi, Michele Transportation Director 72,975$      6,933$     260 27,287$    478$        216$         95$          Yes 13 20
Castello, Diane Accounts Payable Clerk 58,000$      5,510$     260 27,287$    478$        100$         65$          13 10
Dempsay, Sloane Transportation Director 93,825$      8,913$     260 25,439$    478$        101$         122$         Yes 13 20
Etheridge, Tom Buildings & Grounds D 53,907$      5,121$     260 27,287$    478$        100$         65$          13 15
Fernandez, Michelle Registrar Assistant 44,572$      3,342$      4,552$     260 40,063$    478$        100$         65$          13 12
Gallinger, Gregg Custodian 78,342$      7,442$     260 27,287$    478$        100$         65$          13 17
Guzman, Leonel Bus Mechanic 65,052$      6,180$     260 40,063$    -$         100$         65$          13 15
Haase, Hannah Athletic Trainer 57,057$      5,420$     230 27,287$    478$        100$         65$          13 0
Highbaugh, Randy Athletic Trainer 74,692$      7,096$     230 40,063$    478$        100$         65$          Yes 13 0
Hocking, Amy Administrative Assistan 43,202$      4,104$     260 40,063$    478$        100$         65$          13 12
Johnson, Kyle Network Specialist 100,922$    9,588$     260 40,063$    478$        100$         65$          13 15
Jordan, Marci Administrative Assistan 52,970$      5,032$     260 25,438$    478$        100$         65$          13 15
Kelly, Jim Technology Director 118,285$    7,765$      11,975$   260 40,063$    478$        216$         154$         Yes 13 20
Klingberg, Patty Payroll Clerk 61,945$      5,885$     260 40,063$    -$         -$          65$          13 10
Knight, Aubrey Community Relations D 104,299$    9,908$     260 -$          -$         -$          136$         Yes 13 20
Kotrba, Jeannette Custodian 43,946$      4,175$     260 27,287$    478$        100$         65$          13 10
Larkin, Dan Lead Maintenance 66,753$      6,342$     260 12,669$    478$        100$         65$          13 15
Ledesma, Stephanie Registrar 57,042$      5,419$     260 40,063$    478$        100$         65$          13 15
Maka, Adam Custodian 38,719$      3,678$     260 40,063$    478$        100$         65$          13 10
Mendygral, Michelle Administrative Assistan 41,405$      3,933$     260 40,063$    478$        100$         65$          13 10
Morales, Ramon Bus Mechanic 62,640$      5,951$     260 40,063$    478$        100$         65$          13 5
Muniz, Angelica Supervising Nurse 70,369$      6,685$     190 -$          -$         -$          65$          13 0
Munson, Robert Campus Monitor 31,929$      6,077$      3,611$     174 40,063$    -$         -$          -$         13 0
Pawlowski, Mark Bus Mechanic 74,020$      7,032$     260 12,669$    478$        100$         65$          13 5
Piper, Jason Buildings & Grounds D 100,103$    9,510$     260 12,669$    478$        100$         131$         Yes 13 20
Robinson, Kyle Library Aide 34,835$      3,309$     176 40,063$    -$         -$          -$         13 0
Ruettiger, Bernie Campus Monitor 29,872$      10,992$    3,882$     174 40,063$    -$         -$          -$         13 0
Safarcyk, Melanie Receptionist to the Dean 44,563$      4,234$     176 40,063$    478$        100$         65$          13 0
Satorius, Adam Campus Monitor 34,452$      3,273$     174 40,063$    -$         -$          -$         13 0
Seidel, Anne Administrative Assistan 59,461$      5,649$     207 40,063$    478$        100$         65$          13 0
Tavera, Gerardo Custodian 35,196$      3,344$     260 40,063$    478$        100$         65$          13 5
Terrazas, Linda Custodian 43,946$      4,175$     260 40,063$    478$        100$         65$          13 15
Theobald, Laurie Registered Nurse 46,530$      4,420$     176 40,063$    478$        100$         65$          13 0
Thomas, Toya Administrative Assistan 39,894$      3,790$     260 40,063$    478$        100$         65$          13 10
Thompson, Brandon Student System and Dat 54,340$      5,785$      5,712$     260 12,669$    478$        100$         65$          13 10
Thurn, William Bus Mechanic Lead 87,070$      8,272$     260 12,669$    478$        100$         65$          13 5
Ward, Colleen Software and Human R 99,648$      9,467$     260 27,287$    478$        100$         65$          13 17
Williamson, Michele Adm Asst to the Superin 66,943$      1,805$      6,531$     260 40,063$    478$        100$         65$          13 15

All employees are allowed to request mileage reimbursement for required work related travel, which are paid based on IRS rates.  This does not include travel to and from work.
All amounts listed reflect actual "anticipated" district cost and do not include individual contributions.

(5 ILCS 120/7.3) Sec. 120-7.3. Salary compensation report. On or before October 1 of each year, each school district in this State, including special charter districts, shall post on its Internet website, if any, an itemized salary 
compensation report of the total compensation package for each employee in the district having a total compensation package that exceeds $75,000 per year.  The salary compensation report shall include without limitation base 
salary, bonuses, pension contributions, retirement increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form of compensation or income paid on behalf of the 
employee. This report shall be presented at a regular school board meeting, subject to applicable notice requirements. In addition, each school district shall submit the completed report to the office of the district's regional 
superintendent of schools, which shall make copies available to any individual requesting them. Per Section 10-20.40 of this Code, as added by Public Act 95-707, a school district must post the contract that a school board enters into 
with an exclusive bargaining representative. The school board must provide the terms of that contract online. (Source: P.A. 96-434, eff. 8-13-09; 96-1000, eff. 7-2- 10.)


