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BEREAVEMENT LEAVE 
(REGULATIONS) 

 
 
The board of education will provide a teacher or support employee with three (3) five (5) days of paid bereavement 
leave following the death of the teacher’s or employee’s spouse or child, which shall include a miscarriage.  
Bereavement leave following a miscarriage shall be in addition to and not in place of sick leave due to miscarriage 
and recovery therefrom.   
 
The board of education will provide up to five (5) days leave with pay for each bereavement in the immediate family 
of an employee.  Such leave must be approved by the principal and the superintendent. 
 
If the employee has to be absent for a funeral other than immediate family, the absence will be charged to emergency 
personal leave.  If additional time is needed because of travel or other special considerations, a request may be 
submitted; and, if approved by the principal and superintendent, the time will be charged to sick leave. 
 
Immediate family is defined as the employee's spouse, parent or guardian, child, brother, sister, grandparent, grand-
child, or each similar relationship as established by marriage; or a person residing in the same household as the 
employee. 
 
 
LEGAL REFERENCE: 70 O.S. Section 6-104.   
 
 


