
First Read TASB Board Policy update 127 for LOCAL Policies BJCF, CAA, DC, DH, DP, 
DPA, DPB, EHBB, and FFF. 

 
1. Background:   

This is the first read for TASB Board Policy Update 127, which focuses on nine (LOCAL) 
policy updates summarized below.   
 
 
BJCF(LOCAL) SUPERINTENDENT: NONRENEWAL 
Recommended revisions to this local policy on nonrenewal of a superintendent align with language at 
DFBB(LOCAL) relating to accommodations of disability and the addition of two nonrenewal reasons 
included in Update 126 that were related to Senate Bill 12 from the 89th Legislature. 
 
 
CAA(LOCAL) FISCAL MANAGEMENT GOALS AND OBJECTIVES: FINANCIAL ETHICS 
A cross-reference in the Note has been updated to reflect changes to the DH series of policies, which are 
described in more detail below. 
 
 
DC(LOCAL) EMPLOYMENT PRACTICES 
The cross-reference at Employment Assistance Prohibited has been updated to reflect changes to the DH 
series of policies. Standard policy language at BJA(LOCAL) notes that the superintendent may delegate 
responsibilities to other employees of the district but shall remain accountable to the board for the 
performance of all duties, delegated or otherwise.  
 
 
DH(LOCAL) EMPLOYEE STANDARDS OF CONDUCT 
The two cross-references to DH(EXHIBIT) have been revised to reflect changes to the DH series of 
policies, which are described in more detail below. 
 
 
DP(LOCAL) PERSONNEL POSITIONS 
To accommodate the restructuring of the DP series due to the requirements specific to principals, this local 
policy is recommended for deletion. Materials regarding principal qualifications have been moved to a 
new code at DPA(LOCAL), and the language relating to school counselors has been moved to 
DPB(LOCAL). 
 
 
DPA(LOCAL) PERSONNEL POSITIONS: PRINCIPALS 
This new code specifically related to principals now houses principal qualification language that was 
previously at DP(LOCAL). Minor revisions have been made to the text at Qualifications to align with the 
model job description provided by TASB HR Services. Any posting for a principal position would, at 
minimum, include the items provided in this list. Other qualifications may be included as provided by the 
last item in the list. 
 
 
 
DPB(LOCAL) PERSONNEL POSITIONS: OTHER PERSONNEL POSITIONS 
This new policy now houses text relating to school counselors that was previously at DP(LOCAL). 
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EBHH(LOCAL) SPECIAL PROGRAMS: GIFTED AND TALENTED STUDENTS 
Recommended changes at Identification Criteria are the result of amendments to 19 Administrative Code 
89.1. 
 
 
FFF(LOCAL) FACILITIES CONSTRUCTION  
As reflected in CH(LEGAL), the competitive purchasing threshold established in law has changed from 
$50,000 to $100,000. The language at Construction Contracts is recommended for revision here to refer to 
the legal threshold rather than a specific dollar amount.  
 
 
 
 
 
2. Process:   

TASB’s recommended the policy updates based on changes to corresponding (LEGAL) 
and (LOCAL) policies.  TASB Board Policy updates were sent to all division leaders and 
administrators in charge of specific policies.  Administrators were to review current 
policies for alignment and to ensure all necessary staff were alerted to any required changes 
and the changes in the policies or practices.  

 
 

 
 
3. Fiscal Impact:   
      None. 
 
 
 

 
4. Recommendation:   

Item of Information. 
 
 
 
 
5. Required:   

None. 
 


