
 

Resolution # 6 

2025 Delegate Assembly 
Proposed Legislative Resolution 
 
TITLE OF RESOLUTION: Career Pathways and Technical Education 
  
SUBMITTED BY: Hastings Public Schools, ISD 200, Matt Bruns and Jessica Dressely, 
Board Directors 
 
RECOMMENDATION: Passage 
 
BE IT RESOLVED, THAT MSBA URGES THE LEGISLATURE TO invest in Career Pathways 
and Technical Education by Allocating Targeted Funds to Fully Implement Minnesota Statutes, 
Section 127A.70, Subdivision 2a.   Strategic investment would:   

those with local resources.   

 
 –12, postsecondary institutions, and employers, 
resulting in seamless transitions into higher education and high-demand careers.   

can access high- -connected learning opportunities. 
 
DESCRIBE THE PROBLEM: 

program that integrates academic learning with hands- - iences in trades, 
technology, healthcare, and other high-  
127A.70, (Minnesota P-

–12 schools, higher education, employers, and community partners to prepare students 

integrated academic and technica

underdeveloped. 
 

EXPLAIN WHY THIS IS A PROBLEM: 
-

generation college- underemployment, 
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CURRENT LAW:   
Minn. Stat. 127A.70, Subd. 2a -20 Education Partnership (which 

-
goal is to ensure all students have individualized career and college readiness plans supported 
by competency-
licenses. 
 
127A.70 MINNESOTA P-20 EDUCATION PARTNERSHIP. 
Subd. 2a.Career  

trade 
associations, local and regional employers, local school boards, adult basic education program 

tituencies to recommend 

under sections 120B.11, 120B.125, 122A.09, 122A.14, 122A.18, and 122A.60, among other 

accountable P-20 education system premised on developing, implementing, and realizing 
students' individual career and college readiness plans and goals. In developing its 
recommendations, the partnership must consider how best to: 

areer and technical 
-based training options; 

(2) regularly engage students in planning and continually reviewing their own career and college 

helps them realize their goals; and 

-

recognized learning opportunities. 

secondary and postsecondary institutions and programs how to organize and implement a 
 

-based program. The 

training or other education must include: 
(1) competency-  
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and needs; 
(4) course portability to allow students to seamlessly progress in the students' education and 
career; and 

-
building, provide students with career opportunities, and align academic credentials with 

- -wage, and high-demand occupations. 

tors, respectively, to 

participation in language immersion programs, world language instruction, career development 
-based learning, early college courses and careers, career and technical 

-based learning, among other 

and training opportunities under sections 120B.125 and 122A.60 
subdivision. 

Employment and Economic Development, and postsecondary institutions and systems how best 
to create a mobile, web-  

such careers and employment. 
 
BACKGROUND PROVIDED BY MSBA: 

modern Career Pathways and Technical Education (CTE), which is already outlined in state law. 

integrated, high-  
 
Background and Historical Context -The National Shift from Shop Class to Career 
Pathways 

-year college or university. Over the 

model, 
Readiness, -demand, 
high-wage careers while simultaneously earning academic credentials. 
 

–12 

 
 

65



 

Resolution # 6 

The Minnesota Context: The Unfunded P-20 Mandate 

through the P-20 Education Partnership (Preschool through post-secondary education). The 
tency-based 

specialized instructors. 
 
The problem described in the proposed 

intent 

l employer or community resources, worsening the state's 
 

 
What Other States Do to Fund Career Pathways 

this resolution 

 
1. Student Performance/Credential Funding: Several states provide districts with an add-on 

-approved industry-recognized 
 , or specialized IT 

 
2. Equipment and Facilities Grants: Many states recognize that modern technical education 

simulators, medical 
lab gear). They allocate one-

current industry standards. 
3. Work-Based Learning Incentives

–12/employer partnerships that Minnesota's 
 

4. Teacher and Program Quality Funding

that aligns with industry standards. 
 
RATIONALE: 

ambitious law 
, 

mandate: The current law establishes a strong

, such as implementing competency-based curricula, building seamless 
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post- –12/employer partnerships, are 
 

 

-demand, high-wage careers, leading to 

and healthcare.  
 

egislature directly addresses this economic need by 
-

students have a clear  
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