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Dear Applicant:

Why you're receiving this letter
In our opinion, we found the form of the plan shown above is acceptable for use by eligible employers for the benefit of
their employees under Internal Revenue Code (IRC) Section 403(b).

What you need fo do

You must provide to each eligible employer who adopts this plan:

. A copy of this letter.

. A copy of the approved plan.

. Copies of later amendments including their dates of adoption.

. The plan provider's contact information including their address and telephone number.

What you should know

Qur opinion relates only to the satisfaction of the plan's form with the requirements of IRC Section 403(b) contained in the
2022 Cumulative List of Notice 2022-8, 2022-7 Internal Revenue Bulletin (IRB) 491, and certain other requirements of IRC
Section 403(b) as detailed in Section 13 of Revenue Procedure (Rev. Proc.) 2021-37, 2021-38 IRB 385. We didn't
consider the effect of other federal or local statutes.

Our opinion on the acceptability of the form of the plan isn't a determination of an eligible employer's plan satisfying the
requirements of IRC Section 403(b). An eligible employer that adopts this plan can generally rely on this letter as described

and outlined below.

An eligible employer that adopts an IRC Section 403(b) nonstandardized plan may rely on this ietter that the form of the
plan satisfies the requirements of IRC Section 403(b) if the employer has not amended the plan other than to choose
options provided under the plan or to make amendments that are described in Section 9.03 of Rev. Proc. 2021-37 relating
to employer amendments that will not affect reliance.

The IRS doesn't issue a determination letter to an eligible employer who adopts this plan, except as noted in Section 25 of
Rev. Proc. 2023-37, 2023-51 IRB 1491. For example, an adopting employer of a nonstandardized plan that makes
amendments to the plan that are not extensive may obtain reliance that the form of the plan, as amended, satisfies the
requirements of IRC Section 403(b) by requesting a determination letter using Form 5307, Application for Determination for

Adopters of Modified Nonstandardized Pre-Approved Plans.

Additionally, see Section 8.02(1) - (3) of Rev. Proc. 2021-37 for exceptions with respect to IRC Sections 401(a)(4), 410(b),
414(s), and 415.

For other rules and procedures related to an IRC Section 403(b) pre-approved plan submitted for the second remedial
amendment cycle, generally see Rev. Proc. 2021-37.
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As stated in the plan, the provisions of this plan override any conflicting provision contained in any investment
arrangements under the plan or any other documents that may be incorporated by reference intc an adopting eligible
employer's plan. This opinion letter doesn't cover any provisions contained in the investment arrangements or any other
documents incorporated by reference outside the plan or adoption agreement, such as a collective bargaining agreement.

An eligible employer who adopts this plan may not rely on this letter when the employer:

. Uses the plan to amend or restate a plan which didn't previously meet the requirements
of IRC Section 403(b}.

. Adopts the plan before the opinion letter is issued.

. Doesn't correctly complete the adoption agreement or other elective provisions in the
plan.

. Has any investment arrangement under the plan or any other document that may be
incorporated by reference that provides that they govern if there's a conflict between
their terms and the terms of the plan.

. Amends the plan other than by choosing options provided under the plan or by making
amendments other than those that are described in Section 9.03 of Rev. Proc. 2021- 37
(relating to employer amendments that will not affect reliance).

Our opinion doesn't:

. Consider issues which the Department of Labor administers under Title | of the
Employee Retirement Income Security Act (ERISA).

. Constitute a determination that the plan is an IRC Section 414(d) governmental plan.

_Constitute a determination that the adopting employer is a church within the meaning
of IRC Section 3121(w)(3)(A) or a qualified church-controlled organization within the

meaning of IRC Section 3121(w)(3)(B) (QCCO).

If this plan is not a Retirement Income Account plan described under IRC Section 403(b)}(9), the adopting employer must
be an eligible employer within the meaning of Treasury Regulations Section 1.403(b)-2(b}(8).

If this plan is a Retirement Income Account plan described under IRC Section 403(b}(9), the plan must gither be
established or maintained by a church, or a convention or association of churches, including an organization described in
IRC Section 414(e)(3)(A). For a Retirement Income Account plan, the adopting employer may be a church, QCCO, non-
QCGCO, or minister; however, if the plan is not established by a church, or a convention or association of churches,
including an organization described in IRC Section 414(e)(3)(A), the plan must be maintained by a church, or a convention
or association of churches, including an organization described in IRC Section 414(e)(3}(A).

This is not a determination regarding language in the plan that reflects Section 3 of the Defense of Marriage Act, Pub. L.
104199, 110 Stat. 2419 (DOMA) or U.S. v. Windsor, 570 U.S. 12 (2013), which invalidated Section 3 of DOMA, except to
the extent that the definition of spouse is relevant for purposes of required minimum distributions under IRC Section
401(a)(9) and spousal rollover rights under IRC Section 402(c)(9).

This letter doesn't rule on whether this plan meets any requirements that apply due to a plan’s coverage of multiple
employers that are not in a single controlled group.

A pre-approved plan restatement that generally is effective as of a certain date should not be treated as superseding a
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previously adopted interim plan amendment that is effective before or after the restatement's effective date and that has
not been incorporated or reflected in the restatement, provided that the pre-approved plan is operated in a manner
consistent with the interim plan amendment. A plan is presumed to be operating in compliance with an interim plan
amendment in any case in which the operation of the plan cannot be determined.

Who can you contact

If you, the pre-approved plan provider, have questions, you can call the telephone number at the top of the first page of
this letter. This number is only for the provider's use. Individual participants or adopting eligible employers with guestions
about the plan should contact you.

If you prefer, you can write to the address at the top of the first page of this letter. When you write, include a copy of this
letter, your telephone number and the hours we can reach you.

Let us know if you change or stop sponsorship of this plan.

Keep this letter for your records.

Sincerely,
v

VoS e

Daniel Dragoo
Director, EP Rulings & Agreements
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