
 
Manor Independent School District 

Board of Trustees Meeting Agenda Item 
April 20, 2026 

CONSENT ITEM SHEET 

RE: Consideration and Approval of the 2026-2027 Employment Contract Recommendations 

Supporting Documents:  
1.​ 2026-2027 Employee Contract Recommendation List 

 
This item relates to Policy/Code: DC (LOCAL)  
 
District Goals*: 
Goal 1: ACADEMIC ACHIEVEMENT GAPS- By 2026, 100% of Manor ISD scholars will graduate prepared for 
college, career, trade, and/or military services based upon their individual goals. 
 
Goal 6: STAFF DEVELOPMENT- By 2026, Manor ISD will attract, develop, and retain highly-effective staff 
through an environment of equitable opportunity, growth, & innovation. 
 

Bottom of Form 
 
Background Information:  
Each year, the Board of Trustees must approve employment contracts for eligible employees. DC (Local) 
states the Board retains final authority for employment of principals and all central staff administrators at 
the director level or above. The Board delegates final authority for the employment of all other contractual 
personnel to the Superintendent or designee. 
 
Fiscal Implications:  
Currently, 80% of Manor ISD’s budget is allocated to staffing. 
 
Administrative Recommendation:   
Administration is asking the board to approve the list as presented. 
 
 
Motion Language (fill in the blank):   
I move that the board approve the 2026-2027 employment contract recommendations as submitted. 
 
 
 

Dr. Tamey Williams-Hill  Dr. Robert Sormani 
Contact Person  Approved by Superintendent 

 
 
 


